December 14, 2006

ORANGE COUNTY PROPOSALS TO CIVIL SERVICE EMPLOYEES’

ASSOCIATION, INC. (CSEA) FOR A SUCCESSOR TO THE AGREEMENT

DATED 2003-2006

Discuss Valley View

Article 4(3), p. 4 — Deductions — Revise indemnification language to include any
deduction pursuant to this Article.

Article 5(1)(a), p.5 — Hours of Work — Revise: “Full-time employees hired by the
County on or after January 1, 2007 shall be scheduled for a one (1) hour daily
unpaid meal period and shall work and be paid for a 35 hour work week.” Leave
accruals will be prorated accordingly — a separate schedule will be provided.

Article 5, Section 2(2)- Work Schedule Variance, p. 7: Replace with: “Flexible
Work Schedule - Flexible work day and work week schedules may be implemented
for various Departments by the Commissioner of Personnel. Programs of flex-time
shall be guided by the principle that employees receive no less or no more in salary,
overtime and other benefits than if they had remained in their former schedule.”

Article 5(4)(3), p. 8 — Hours of Work — Delete last sentence for employees hired on
or after January 1, 2007.

Article 6(1)(a), p.9 — Overtime — Revise first three sentences of first paragraph to
state: Employees will receive overtime at the rate of one and one-half (1-1/2) times
the employee’s applicable hourly rate or with the approval of the Department Head
be granted compensatory time- off computed at one and one-half (1-1/2) times the
overtime hours worked only for hours actually worked in excess of forty (40) hours
a week,

Article 6(7), p. 12 — Overtime- Add: “For employees hired on or after June 19,
2004 working a twelve (12) hour shift shall receive a one (1) hour lunch period,
one-half of which shall be paid and one-half of which shall be unpaid, and a one-
half (1/2) hour dinner period, one-half of which shall be paid and one-half of which
shall be unpaid. For employees hired on or after January 1, 2007 working a twelve
(12) hour shift shall receive a one (1) hour unpaid lunch period and a one-half (1/2)
hour unpaid dinner period.”

Article 6 — Overtime: Add new paragraph: “Public Safety Dispatcher Supervisors
(Grade 11) in the Department of Emergency Services, Division of Emergency
Communications, may be assigned to work additional shifis at the dispatch position
on an overtime basis.”

Article 7(3), p. 14 - Holidays - Insert new OCCC schedule.
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Article 7(6), p. 15 — Holidays — additional proposal to be submitted during next
session.

Article 8(8)(a), p. 17 — Vacation Leave — Delete first sentence.

Article 8(8)(a) and (b), p. 17 — Vacation Accruals. Specific proposal to be
submitted during next session.

Article 9(3), p. 20 - Sick Leave — Employees may be required to be examined by
the County physician or designee.

Additional sick leave proposal to be submitted during next session.

Article 16(7), p.29 — Association Time — Clarify language as follows: “Upon
written request of the Union to the Department Head and the Commissioner of
Personnel at least two (2) days in advance and consistent with Department needs,
the Employer will approve paid absences by Union representatives other than the
President . . ."”

Article 16, p. 27 — Association Time - No more than two shop stewards from any
department may utilize paid absences for association business at the same time.

Article 19(1a), p. 31 - Education — Delete from the first paragraph the rollover of
the unused educational reimbursement. Delete from the third and fourth paragraphs
the reimbursement for the cost of textbooks.

Article 19(1b), p. 32 — Education - Revise second paragraph to state: “An
employee who receives reimbursement for courses directly or indirectly . . .”

Article 19(1c), p. 33 — Education — Revise 5" paragraph as follows: Requests for
reimbursement of all other vo-tech/eredit-free non-credit course(s) . . .

Article 19(1d), p. 34 - Educational Reimbursement Committee — Revise first
sentence to include the “Commissioner of Personnel or his/her designee.”

Article 21, p. 37 — Health Insurance
a.  Section 1(4), p.38 - Health Insurance — Replace with:

“Effective January 1, 2007, all employees shall contribute to the premium
or cost of the Empire Health Plan Core Plus with Medical and Psychiatric
Enhancement for themselves and their dependents as follows:

(a) Forindividual coverage only, an employee shall contribute
annually seven hundred fifty dollars ($750) via payroll deductions.
Effective January 1, 2008, and each January 1 thereafter, this amount shall






