
CSEA ORANGE COUNTY UNIT 7gOOI7gO2
P.O. Box -s44
Suite 105, 30 Matthews St.
Coshen. NY 1092.4
Webs itc; r.vwrv. csea7900. net

Novernber 24,2A08

To:  A I ICSEA Members

This is a sumlnary of the ntemorandurn of agreement reached on November l9(hbctwecn theorange county csEA Unit  and t l re county. I  addit ional ly recornrnerrd you review,the complete
Memorandttm of Agreement and attend one of the g.n.rul  nrembershiprneel ings schedulecl  fbrthe first week of December.
Bal lot ing rvi l l  be done by the American Arbi trat ion Associat ion and condLrcted by mai l .  I .  a longwitlr every rrer'ber of the negotiating comnrittee, strongly urge yoLr to vote!

Rolr (ircene
CSEA Orange County Unit pr.esidenr

The Numbers listed in parenthcsis correspond to the itcm numbers on the actual
memorandum of agreement.

(6) - "Housskggrping" languagc...prevents the courrtv l iom being sued regardipg al lowecl( 'SEA pavrol I  dcductitrrrs.

(7) - All employees hired after this agreement is ratified will be paicl for a 35 hour work
week 'No te :  i t emsg ,  10 ,  l l .  13 ,  14 .and  lTa rea l l  changes re la ted to the35hourwork
wcek.

(8) - Beginning7ll l09. LPNs anclClNAs rvi l l  not havc to nrake up paid sick t ime off on a
scheduled lveekend iI'they have used 3 or f-ewer sick days in the prior l2 montl.r period.

LPNs will not have to make up t/z of pre-approved weekend leave time.

(12) - "Housekeeping" - changes the dates/year of the holiclay for the new contract period.

( 16) - Sick Leave. . . increases the numbet' of sick leave day,s available for use to care fbr a
tamily nrember from 6 days to 8 days per year.

(18) - Bereavemetrt...Add stepchild and step parent to the definition of inrmediare family.
Also increases bereavement leave from 3 days to 5 days for son.

daughter, mother, or father.



( 1 9) Education. . . Requires textbooks paid for through the educational reimbursement
fund be returned to the county at the end of the course in order to be reimbursed fbr those
books. Monies received from the sale of the returned textbooks will be returned to the
educational fund.

(20) Education...Requires employees receiving course reimbursement to remain
employed with the county for 2 years whether the course is directly or indirectly related to
their job.

(21) Education...clari l ies language f iom "credit free" to "non-credit course".

(22) Educational Reimbursement Committee. . .Allows the Commissioner of Personne I to
appoint a dcsignee to the committee.

(23) Irducation - increases the annual earnings allowance in order to qualify for a tuition
waiver to OCCC/SUNY Oransc.

(24) Ilealth Insurance...No increases fbr health insurance contributions for 2007 and
2008. fhe fbllowing will apply as outlined below:

111109 - 9oh contribution witl'r n-raximum of $750 individual, $1450 family annually.
1111010- l0% contribution with maximum of $875 individual, $1650 family anr.rually.
711111 - 10% contribution with maximum of $1000 individual, $1825 farni ly annually.
**Notc - 2011 increase does not take effect unti l  7/1.**

(25) Health Insurancc - iI'you arc enrolled in thc buy-out and lail to notify Risk
Management of a switch to thc health plan, then you will be re-enrolled in tl-re buy-out.

(26) Health lnsurancc - El iminates the option of one lamily plan and one individual plan
for thosc ernployees that were previously eligible.

(27) Dental Insurance - Improves the dental plan to the reirnbursemcnt rates of the CSEA
Dutchcss plar,.

(28) Salary - deletes Step I from the salary schedr-rles. (Note: All ernployees currently are
hired at step 2.)

(29) Salary - Increases as outlined below are effective for all employees on payroll at time
of complete ratification and for retirees on the payroll as of 11112007. Increases are
retroactive.

Effective ll1l07 - 3olo Increase
Effective 111108 - 35% Increase
Effective l l1l09 - 3.9% Increase
Effective I l l l I0 -3.75% Increase
Effective I l1l11 - 3.6% Increase



(30) Allowances - Increases the uniform allowance for E91 I employees to $275 for 2007 ,
$300 due to uniform change for 2008, and $275 per year thereafter.

(31) Miscellaneous - Employees must notify the department head 30 days prior to
retirement.

(32) Miscellaneous - Employees must notify their tirnekeeper within 30 days of an
address or telephone number change.

(33) Disciplinary Procedure - changes arbitrator selection from AAA to PERB.

(34) Grievance Procedure - See #33.

(35) Duration - 5 year agreement.

**Sidebar Letter/Stipulation - 'fhe 
letter does not acknowledge that CSEA agrees with the

county's posit ion on f lex t irne and the el igibi l i ty period regarding Art icle 21, only that
they are entitled 1o maintaining their position despitc withdrawing their proposals
submitted during negotiations. * *
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